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1. The Flatiron School, where people pay to learn programming, started as one of the many
coding bootcamps that’s become popular for adults ltooklng, Or a career change//T high-

29

schoolers get the same cy_l;r_l_i:,lm, ut Swe try to ‘lcss.ms toward things they’re interested in,

s an instructo JFé\lnstance one of the apps the students are developing

suggests movies based on youT moqd.
Q: In w Jesso M@
A. experience \ Z,] 5 ; 7;’3

Int t ~
Q/m eres \jé,&)(' [/,ﬂbJ j{% , 2;%75%

C. career prospects

D. academic backgrounds
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2. @’s signature phrase means that less decoration, P}operﬁy organized, has more impact than a
7, 4

lotHﬂegance, he believed, did not derive from ab V?l ¢ %ﬁdike other modern architects, he

employed metal, glass and laminated wood-materials that we take for granted today but that in

the 1940s symbolized the future. Mies’s sophisticated presentation masked the fact that the

—

spaces he designed were small and efficient, rather than big and often empty.

il A o P N
Q: | Mies|held that legance of architectural design

X ,
A. was related to large space ,‘2.1%- : %3&] / #5, / ’(%1] / )
B. was identified with emptiness X %@f&’] 3 3 ﬂ@lé,/] 2

\SZ was not reliant on abundant decoration

K

D. was not associated with efficiency
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3.\In the past, workers with average skills, doing an average job, could-eatn an average lifestyle. //

ut,)today, average 1s officially over. Being average just won’t earn you what 1t used to. It can’t

when so many more employers have so much more access to so much more above average cheap
l P4 1 71
foreign labor, cheap robotics, cheap software, cheap automation a Hﬁl)d cheap genius{ Therefore)

everyone needs to find their extra — their unique value contribution Ehat makes them stand out in

whatever 1s their field of_gaployment. ,7 ﬁ?ﬁ%ﬁi

Q: According to paragraph 3, to be a successful employee, one has to

A. adppt an ayerage lifesfyle K (ﬁ/,%é\'&( ﬁif’fx/ﬁ% 7@
B. work on cheap software %/% 3 %r \?or %7/%

\% contribute something unique

D. ask for a moderate salary
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4. There will always Re change — new jobs, new products, new services[/ ég)the one thing we

know for sure 1s that with each advance in globalization and the I.T. revolution, the best jobs will

require workers to have more and betteto make themselves above average.

In a world where average 1s officially over, there are many things we need to do to buttress

employment, %@mhing would be more importan@anwsing some kind of G.I. Bill for the
21st century that ensures that every American has access to post-high schoal\educati

Q : According to the author, to reduce unemployment the most 1mportant 18

A. to accelerate the I.T. Revolution s ;
Gr. 1 Bil Hhetlensures é«xf‘ )
CB%O ensure more @for people
€. to advance economic globalization

@to pass more bills in the 21st century

7B L
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5. The researchers from\Ohio University used a database that covered more than 10,000 firms and
more than 64,000 diffedent directors between 1989 and 2004/ Then they simply checked which

directors stayed from ope proxy statement to the next[/The most likely reason for departing a

T

board was age, so the rgsearchers concentrated on those “surprise” digjlzé)ea%ces by directors
(h
a

under the age of 70{ [ ey Jfound that after a surprise departure, the p@ ilitychat the company
T
will subsequently have to restate earning> ingreased by nearly 20%. The likelihood of being

named in a federal /?ia%s:acvtzigél lawsuit also increases, and the stock 1s likely to perform worse.
4

{34,

Q: According to the researchers from Ohio University after an putside director’s surprise

departure, the firm is likely to : NI > A2
Separyre e A s e . a2 1E 4 e2fe
A. become more stable '?gsﬁ‘(&_)

9 LY

B. report increased earnings U};(y\ %}% Pl
\(ﬁo less well in the stock market
i}. perform worse in lawsuits %Wbﬁ‘ﬁ,
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6. Anew study suggests that contrary to most-surveys; people are actually more stressed at home

than at work/ Researchers measured people’s cortisol, which is a stress marker, while they were at

work and while they were at home and found it higher at what 1s supposed to be a place of refuge.

e 17 I

Q: According to the Paragraph, most previous surveys found that home

,\[ﬁ}/offered greater relaxation than the workplace ﬁj{é zj 3

] was an ideal place for stress measurement

] generated more stress than the workplace ZE 7(5

[B
\fB{ was an unrealistic place for relaxation //5\7;;:11 b
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7. What the study doesn’t measure 1s whether people are still doing work when they’re at home,
whether 1t 1s household work or work brought home from the office/ For many men, the end of
the workday 1s a time to Wack//For women who stay home, they never get to leave the office.
And for women who work outside the home, Qleyfoftirll,, are playing’{catch-up-with-l}pfse232d
tasks’ With the blurring of roles, and the fact that the @?n%front 1@;@:11 behind the w ;kpla;e
i?n}a{ﬁga%?%stme ts for working women, i}‘s\got surprisim(éh{at 7\glomen are more stressed at

home.) “'\,“ T )

L/

Q: The blurring of working women’s rolg@refe_:rs to the\) fact that
(A] 1t 1s difficult for them to leave their office ﬁs&jh Q/\"z 3} _]:,T~ _{
their home 1s also a place for kicking back % A

7 %
] there 1s often much housework left behind Kg }‘@%
they are both bread wi nd housewives

KR §Jo 40

o =

<:ﬁ\ .




AR KR
EE: EMZE



ISEF (\y%zgij\ayrg_i 4%&@% ) i@’i}@l%’ﬁ}&%
thol 1 g fEa) 49 (il i e) [k %2k
2. hpfenhi - prURa) oA
PR T2 AN VNS 2 34 £ SR
B - B
kR o MmE 5 ARG 4 RB[RER
s Fi 6 AR




B=7 FEAVHE
FEMENGE ) ;,Ua%



Jn AR é}%% A@cm%%ﬁiu; f .

8.The longest b%ll run in a century of art—n_}%)rjgeﬁhistory ended on a dramatic note with a sale of
%

pas
56 works by Damien Hirst, Beautiful Inside My Head Forever, at Sotheby’s in London on

September 1% 2008. All but two pieces sold, fetching more than £ 70m, a record for a sale by a

single artist| It was a last victory. wt_i_gneer called out bids, in New York one of the oldest-

banks on Wall Street, Lehman Brothers, filed for bankruptgy.

Q: In the first paragraph, Damien Hirst’s sale was referred to as “a las@” because

444
200F 2RIR fo B

K ~b
A. the art market had witnessed a succession af{victories

B. the auctioneer T@ got the two pieces at the highest bids Q@EZ/J

C. Beautiful Inside My Head Forever won over all masterpieces %’9/3

'/\_v—_/f -—

D‘}'Wv-as successfully made just before the world financial crisis

;__—_____” 4
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9.4;0%)1 /%hf.: home front, howevir, people have no such clarity.\Rare is the household in which the
‘ i —

di_@sion of labor is so clinically and methodically laid ouf. There are a lot of tasks to be done,

\

there are inadequate rewards for most of them. Your home colleagues—your family—have no
clear rewards for their labor; they need to be talked into it, or if they’re teenagers, threatened with
complete removal of all electronic devices. Plus, they’re your family. You cannot fire your family.
You never really get to go home from home.

So, 1t’s not surprising that people are more stressed at home. Not only are the tasks apparently
infinite, but the co-workers are also much harder to motivate.
Q: The home front differs from the Yv_cg_lgp_la_l\ce g that

———

division of labor at home is setdom clear-cut

—

] home 1s hardly a cozier working environment

o

] household tasks are generally more motivating

=

] family labor 1s often adequately rewarded
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10. Newspapers are becoming more balanced businesses, with a healthier mix of revenyes from

- —
readers and @ American papers have long been highly unusual in their reliance\on ads.

Fully 87% gf_me}eyﬂmlgs came fromiadvertising in 2008, according to the Organizatjon for

s — ~

Economic Cooperation & Development(OECD). In Japa Not surprisingly,

Japanese newspapers are much more stable.
>

Q: Compared with their American counterparts, J apanese Newspapers are much more stable

A
2 WS ]
[A] have more sources of revenue _jl Z[E} é % . ]%;[ ﬁS’LS

[B] have more balanced newsrooms ]3&)\‘?3 ngJ

K% less dependent on advertising

[D] are less affected by readership

because they

o]
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11. Knowmg the results of Epley’s study, it mﬁﬁ(es sense (hat many people hate photographs of

e —— —t

themseh‘/es Mon one level, they don’t even recognise the person in the picture as

themselves. Facebook, therefore, 1s a self-enhancer’s paradise, where people can share only the
most flattering photos, the cream of their wit, style, beauty, intellect and lifestyles. “It’s not that
people’s profiles are dishonest”, says Catalina Toma of Wisconsin—Madison university , “but

they portray arvidealized version of themselves.”

The word “viscerally” (Line 2, para.S) 1s closest in meaning to

Wstinctively%éﬁ@% % @ 11?)’\[ /é /f/\i A\ T/é

'BJoccasionally

[C]particularly

D]aggressively
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12. But 1t’s not just a gender thing. At work, people pretty much know what they’re supposed to
. . . . . /-"
be doing: working, making money, doing the tasks they have to do in order to draw a

The bargain 1s very pure: Employee puts in hours of physical or mental labor and employee

draws out l'fe-sustainiilg m Q‘l\a. 9
ity

Q: The word “moola” (Line4,Para4)most probably means

A, skills Ta7s WA &y4)
B. energy 6/]%% l% ;& ;)\%

fy/nings \4;0\

|
D. nutrition !
KJ%
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13. Some growth stems from a commitment by governments and farsighted businesses to fund

cleaner energy sources. But increasingly the story is about the plummeting prices of \rgnngab\ley
especially vzi\n/d\egd/splar. The cost of solar panels hm by 80 percent and the cost of

/
wind turbines by close to one-third in the past eight years.

Q: The word “plummeting"” (Line 2, Para.2) is closest in meaning to

A. stabilizing

D. rising
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14. Indeed, the Flatiron students might not go into IT at all. But creating a future army of coders

1s not the sole purpose of the classes. These kids are going to be surrounded by computers—in

their pocket/sjﬁiheﬁwmmes

L- : : : :
how computers think, how tohe mach eroducmg what they want —the earlier they
learn that they have the power to do that —the better.

for the rest of their lives. The younger they learn

Q: The word “coax”(Line4, Para.6) is closest in meaning to

/ persuade
B. frighten

L [
C. misguide %,\WV
B

D. challenge Q‘VNV
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15. The question of who should pay for ggs?dlling 1s a thorny one. For individual companies, the
temptation is always to let go of workers (WhOSC skills are no Jonger in demand )ind @Lbﬂm

Wﬂhag does not always ha Qg)gen (AT&T 1s often glve;%%‘h;\gcﬂd

standard of a company that decided to do a massive reskilling orogwhm rather than go a fire-

and-hire s{tlg%eE}}) Other companies had also pledged to create their own plans. When the skills
mismatch 1s in the broader economy, though, the focus usually turns to government to handle.
Efforts in Canada and elsewhere have been arguably languid at best, and have given us a situation
where we frequently hear of employers begging for workers, even at times and in regions where

unemployment 1s high.



oxamglo .
””F %w@

T

4N A
/\&Q: AT &T 1s cited to show : - \J DE@
A. the characteristic of reskilling programs "A 3?“

B. the ithportance of staff appraisal standards

C an immediate need for government support

I\)/an ternative to the firc-and-hire strategy
%%ﬂ
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16. Now the tide appears to be turning. As personal injury claims continue as before, some courts

are beginning to side with defendants, especially in cases where a warning label probably

wouldn’t have changed anything\ In May, Julie Nimmons, president of Schutt Sports in Illinois,
78 Iz

successfully fought a lawsuit involving a football playeerho was paralyzed in a game while

wearing a Sghutt helm\e))z“We are really sorry he has become paralyzed, but helmets aren’t

designed to prevent those kinds of injuries,” says Nimmons

Q: The case of Schutt helmet demonstrated that

QJ. some injury claims were no longer supported by law
' | / \ v

B. helmets were not designed to prevent injuries

C. product labels would eventually be discarded

D. some sports games might lose popularity with athletes
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17./In an essay, entitled “Making It in America,” in the latest issue of The Atlantic, the author
Adam Davidson relates a joke from cotton country about just how much a modern textile mill has

been automated: The average mill has only two employees today, “a man and a dog,, The man is

there to feed the dog, and the dog is there to ke%ﬁl%ﬂran away troW’)

Davidson’s article 1s one of a number W{that have recently appeared [making the point>

1t 1S

that the reason we have such stubbornly high unemployment and sagging middle-class 1 comes_
Z2< - S
today is largeb@ because of the big drop in demand and of the Great Recessio
—_— AN

also becduse of the quantum advances 1n both globalization and the information technology

revolution, which are more rapidly than ever replacing labor with machines or foreign workers.



Q: The joke in Paragraph 1 is used to illustrate

%C impact of technological advances

B. the alleviation of job pressure
)@. the shrinkage of textile mills

D. the decline of middle- class incomes

V'
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18. This slim volume 1s packed with tips to help wage slaves as well as lottery winners get the most
“happiness bang for your buck.” It seems most people would be better off if they could shorten their
commutes to work, spend more time with friends and family and less of it watching television (something
~\

c than purchasmg thmgs for oneself and luxuries are most

il |
10 a e when they are consumed spa 1n y. ‘\’ | hls 1S apparently the reason MacDonald's restricts the

; Ta;gallablhty of 1ts popular McR1 a mar etlng trlckChat has turned the pork sandwich 1nto an obdzt of
Mlon. ) ‘,2 :g

Q: McRib is mentioned in the paragraph to show that

the average% rlcan spends a whopping two months a year doing, and 1s hardly jollier for it.) Buying
t

gifts or giving'to charity 1s often mo

—,

A. consumers are sometimes irrational
B. popularity usually comes after quality

C. nfarketing tricks are often effectiye f/\@

o
[ rarity generally increases @aﬂ”) ﬂ?ﬁ@% ¢ ﬁﬁv \"Vl ‘l"%/(\,
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19. Homework has never been t rribly popular with students and even many parents n recent

I,

v
years 1t has been particularly \S,&r\ll‘?\du School districts across the country, most recently Los
Angeles Unified, are revising their thinking on his educational ritual. Unfortunately, L.A. Unified
has produced an inflexible policy which mandates that with the exception of some advanced

courses, homework may no longer count for more than 10% of a student’s academic grade.
y g g

Q: Itis implied in paragraph 1 that nowadays homework
' BN

Q) 1s recelving more criticism ‘}A%ﬁj WJ\\

B. 1s no longer an educational ritual ﬁ( J

. 1s not required for advanced courses

D. is gaining more preferences
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Today, we are much more about immigrants. We divide newcomers into two categories:
L/\/\N

legal or illegal, good or bad. We hail them as Americans in the making, or brand them as aliens to

be kicked out. That j}aéewg{k has contributed mightily to our broken immigration system and

. \V'/ . . < . \
s over how to fix it. We don’t need more categories, but we need to

the long political fa

=T,

——

S———
change the way we think about categories. We need to look beyond strict definitions of legal and

NS e

illégal. To start, we can recognize the new birds of passage, those living and thriving in the gray
—_

arcas. We might then begin to solve our immigration challenges.

NN
Q: It-1s implied in Paragraph 2 that the current igm‘i ration system in the US

A. needs new immigrant categories /5?{ am ]%o Z@B\,%Q& < %7% 7/]3/%% gj,,

> by 2 7{ S
B. has loo’sﬁéﬁh’zcigtrol over immigrant M&/IZ

C. should be ada%ted to meet challenges
N

D. has been fixéd via political means aiad ?\é X
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21. This new focus on personal fulfillment can help keep employees motivated amid increasingly

loud debates over work-life balance. The ‘Ms” of the 1990s are still going on today,

prompting arguments about why omeh still can’t have it all zEcngggks like | Bheryl Sandbyrels _

Lean In, whose title has become 2 hn77wrmvn L‘Lg.h.LTerms like unplug, offline, life-hack,

bandwidth, and capacity are all about setting boundaries between the office and the home. But if
your work 1s your “passion,” you’ll be more likely to devote yourself to it, even if that means

going home for dinner and then working long after the kids are in bed.

Q: It can be inferred that Lean Iun
\é/VOlCGS for working women dO %u- ia' %‘&f

B. appeals to passionate workaholics $ T 4 T 763

C. triggers debates among mommies

D. praises motivated employees
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22. Pete Schneider considers the climb tougher today. Schneider, a 27-year-old auto technician

from the Chicago suburbs, says he struggled to find a job after< aduating from college. Even
— —

now that he.ds working steadily, he said. “I can’t afford to pay my monthly mortgage payments on

my own, so | have to rent rooms out to people to mark that happen.’ »@oklng back, he is struck

that his parents could provide a comfortable life for their children even though neither had

/
CO /pleted college when he was young. “Ist&g,rew up 1n an upper middle-class home with

parents who didn’t have college degrees,” Schneider said, “I don’t think people are capable of

that anymore.”

Q: Which of the following 1s true about Schneider

A. He found a dream job after graduating from college X j@ﬁ;}qﬁ

B. His parents believe working steadily 1s a must for success

~ K
&{/His parents’ good life has little to.do with a college degree

D. He thinks his job as a technician quite challenging X
R_\
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23. Gurls” attraction to pink may seem unavoidable, somehow encoded in their DN

L

according to Jo Paoletti, an asspciate professor of American Studies, it is not. Children were not
— - _
color-coded at all until the early 20th century: in the era before domestic washing machinegyll

~A

them; What’s more, both boys and girls wore what were thought of as gender-neutral dresses.

- — R ESY
babies wore ﬁ/hi‘t%s a practical matter @ the only way of getting clothes clean was to boil

When nursery colors were introduced, pink was actually considered the more masculine color, a

~

/

pastel ersion of red, which was associated with strength( Blyg with its intimations of the Virgin

@\@stancy and taithfulness, symbolized femininity. It was not until the mid-1980s, when

N~

amplifying age and sex differences became a dominant children’s marketing strategy, that pink
fully came into its own, when it began to seem inherently attractive to girls, part of what defined

them as female, at least for the first few critical years.



é;:frﬁw)

Q: According to the paragraph , which of the following is true of colors?

\

A. Colors are encoded in girls’ DNA. A 3}('0 JQ /]Q

—

B./Blue used to be regafded g% e color for girls.

. Pink used to be a neutral

1
color in symbohzm@rgc_rs Y . X

D. White 1s preferred by babies. X
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24. Our ability to mute our hard-wired reactions by pausing is what differentiates us from animals:
primates and dogs can think about the future only intermittently or for a few minutes. But

historically we have spent about 12 percent of our days contemplating the longer term. Although

technology might chang Eg way, \aQe react, 1t hasn’t changed our nature. We still have the

imaginative capacity to rise above tenj,taﬂman.d reverse the high-speed trend.

Q: The author’s attitude toward reversing the high-speed trend is

e

A. tolerant

B. uncertain

\%)ptimistic

D. doubtful



IH T 78 fiLreversing the high-speed trend 7E 4 B o — 1)
N N KRB ——kFFoptimistic

i i imaginative capacity

to rise above temptation



3Tey kg rl s« h 285 B3 RERE)
A RSN - BFAG " BT
25. Unfortunately, says Presser, the issue is virtually absent from public discourse. She

emphasizes the need for focused studies on costs and benefits of working odd hours, the physical

and emotional health of people working nights and weekends, and the reasons behind the

necessity for working these hours. “Nonstandard work schedules not 0®1re highly @al\egt
among American familie@ generate a level of complexity in family functioning that needs

greater attention,ﬁ she says.

Q: What is the author’s attitude towards working irregularhours?

A. Positive L‘Q L l%i ﬁ,ﬂﬁrzﬁ%%/ﬁ )

B. Negative

&, Indifferent ﬁﬁ, % e

D. Objective
Y ]
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nonstandard work schedules N £l fi& @i T H ff)working irregular hours
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26. Just 23 percent of the fruit and vegetables consumed in the UK are currently home-grown, so
even with the most extreme measures we eet only 30 percent of our fresh produce needs.

That 1s before we look for the space to grow the grains, sugars, seeds and oils that provide us

with the vast bulk of our current calorie intake.

Q: The author’s attitude to food self-sufficieritin the UK is
Eyefensive %%&/

B/ doubtful
“E_ tolerant

D. optimistic
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11T only 30 percent of our fresh produce needs




277. Their success may be determined by a suit related to this issug, brought by the Mayo Clinic,

which the Supreme Court will hear in 1ts next term. The BIO recently held a convention which

included sessions to coach lawyers on the shifting landscape for patents. EWting was

. 0% ﬁ@ 53
g

éne patenting 1s

Generally speaking, the author’s attitude towar

[A] critical

[B] supportive

[b]\scornful

[\D}A)jective
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28. That everyone’s too busy these da s 1s a clich ione specific complaint is made

especially mournfully: There’s never any to read.

What makes the problem thornier is that the usual time-management techniques don’t seem
sufficient. The web’s full of articles offering tips on making time to read: “Give up TV” or “Carry
a book with you at all times.” But in my experience, using such methods to free up the odd 30
minutes doesn‘t work. Sit down to read and the flywheel of work-related thoughts keeps
spinning—or else you’re so exhausted that a challenging book is the last thing you need. The
modern mind, Tim Parks, a novelist and critic, writes, “is overwhelmingly inclined toward
communication...It 1s not simply that one 1s interrupted; it i1s that one 1s actually inclined to
interruption.” Deep reading requires not just time, but a special kind of time which can’t be

obtained merely by becoming more efficient.



In fact, “becoming more efficient” is part of the problem. Thinking of time as a resource to be
maximized means you approach it instrumentally, judging any given moment as well spent only
in so far as 1t advances progress toward some goal. Immersive reading, by contrast, depends on
being willing to risk inefficiency, goallessness, even time-wasting. Try to slot it as a to-do list
item and you’ll manage only goal-focused reading—useful, sometimes, but not the most fulfilling
kind. “The future comes at us like empty bottles along an unstoppable and nearly infinite
conveyor belt,” writes Gary Eberle in his book Sacred Time, and “we feel a pressure to fill these
different-sized bottles (days, hours, minutes) as they pass, for if they get by without being filled,

we will have wasted them.” No mind-set could be worse for losing yourself in a book.



SMer? Perhaps surprisingly, scheduling regular times for reading. You’d think
this might fuel the efficiency mind-set, but in fact, Eberle notes, such ritualistic behaviour helps
us “step outside time’s flow” into “soul time.” You could limit distractions by reading only
physical books, or on single-purpose e-readers. “Carry a book with you at all times” can actually
work, too-providing you dip in often enough, so that reading becomes the defaultstate from

“~which you temporarily surface to take care of business, before dropping back down. On a really

good day, 1t no longer feels as 1f you‘re “makin@o read,” but just reading, and maki@

\—_—__ﬁ \_
for everything else.
< AN




Q: The best title for this-text could be

A. How to Enjoy| Easy/Reading
Bd‘é‘\: to Find to Read

C. How to Set Reading Ggals

D. How to Read E@@r
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29. Why do so many Americans distrust what they read in their newspapers? The American
Society of Newspaper Editors 1s trying to answer this painful question. The organization is deep

into a long self-analysis known as the journalism credibility project.
Q: What 1s the passage mainly about?
A. Needs of the readers all over the world
\EJCauses of the public disappojntment about newspapers
C. Origins of the declining newspaper industry

D. Aims of a journalism credibility project
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30. Henric Ibsen, author of the play A Doll’s HousE\m which a pretty,helpless

abandons her husband and chl}’dren to seek a more serious lifeywould surely have approved.

From January 1st, 2008, all pu 1% @ in Norway are oblil”ged to ensure that at least 40% of

N ———

their board directors are-wome Mos@s have obeyed the law, which was passed in 2003. But
~— -
about 75 out of the 480 or so cs it affects are still too male for the government’s liking.

—
They will shortly receive a letter informing them that they have until the end of February to act,

.

or face the legal consequences—which could include being dissolved.

Q: The main 1dea of the passage might be

A. female power and liberation in Norway X

7 significance of Henrie FosersPlay X 39 47@
C

[ women’s-status in Norwegian firms
—

S

D. the constitution of board members in Norway.
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31. In short, the 1image that best represents the current crisis is the stereotypical cartoon scene of a
— T

man sitting at the breakfast table with a newspaper held up in front of his face, while a woman

glares at the back of it, wanting to talk.

Q: In the following part immediately after this text, the author will most probably focus on

X

A. a vivid account of the new book Mlk
(B//detailed description of the stereotypical cartoon
C. other possible reasons for a high divorce rate in the U.S

D. a brief introduction to the political scientist Andrew Hacker
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32. American { g have been complaining of labor shortages for several years. The

complaints are unlikely to stop without an overhaul of immigration rules for f@_va)rke?s;
Ail Overtdut nmigration rufes A WOIREISY

Congress has obstructed efforts to create a more straightforward visa for agricultural workers
that would let foreign workers stay longer in the U.S. and change jobs within the industry. If this

doesn’t change, American businesses, communities and consumers will be the losers.

Whal_%em should be addressed according to the first two paragraphs?
Vi

A. M@n against foreign workers in the U.S. e

.
B. Biased laws il}_f&YQLOf some American businesses 7(

* C. Decline of johepportunities in U.,S. agriculture

D. éws\,in U.@s f@
c— é? 7\1- v [
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Text 1

P1 With so much focus on children use of screens, it 1s easy for parents to forget about their own
screen use. “Tech 1s designed to really suck you in ,”says Jenny Redesky in her study of digital
play, and “digital products are there to promote maximal engagement. It makes 1t hard to

disengage, and leads to a lot of bleed-over into the family routine.”

22 Redesky has studied the use of mobile phone and tablets at mealtimes by giving mother-
child pairs a food-testing exercise. She found that mothers who used devices during the exercise
started 20 percent fewer verbal and 39 percent fewer nonverbal interaction with their children.
During a separate observation, she saw that phones became a source of tension in the family.
Parents would be looking at their emails while the children would be making excited bids for

their attention.



P3 Infants are wired to look at parents faces try to understand their world, and 1f those faces are
blank and unresponsive—as they often are when absorbed in a device—it can be extremely
disconcerting for the children. Radesky cites the “still face experiment” devised by
developmental psychologist Ed Tronick in the 1970s. In 1t, a mother 1s asked to interact with her
child in a normal way before putting on a blank expression and not giving them any visual social
feedback: The child becomes increasingly distressed as she tries to capture her mother’s attention.
“Parents don’t have to be exquisitely present at all times, but there needs to be a balance and
parents need to be responsive and sensitive to a child’s verbal or nonverbal expressions of an

emotional need,” says Radesky.



P4 On the other hand, Tronick himself 1s concerned that the worries about kid’s use of screens are
born out of an “oppressive ideology that demands that parents should always be interacting” with
their children: “It 1s based on a somewhat fantasized, very white, very upper-middle-class
1deology that says 1f you’re failing to expose your child to 30,00words you are neglecting them.”

Tronick believes that just because a child 1sn’t learning from the screen doesn’t mean there’s no
value to it—particularly if gives parents time to have a shower, do housework or simply have a
break from their child. Parents, he says, can get a lot out of using their devices to speak to a
friend or get some work out of the way. This can make them feel happier, which lets them to be

more available to their child the rest of the time.
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1. According to Jenny Radesky, digital products are designed to . é@%@ﬂ

2. Radesky’s f(w_llg_e_x_erc_se shows that mothers use of devices é@:‘%}@,

3. Radesky’s cites the “still face experiment” to show that ’(5‘} 1’@%
N C—~————

4. The Opgressizg ideology mentioned by @ requires parents to W%@@

S. According to Tronick, kid’s use of screens may

f«ﬁ’%
vh,




Text 1

With so much focus on children use of screens, it is easy for parents to forget about their own

screen use. “Tech 1s designed to really suck you in ,”says Jenny Redesky in her study of digital

play, and “digital products are there to promote maximal engagemeinj. It makes 1t hard to

%

e —

disengage, and leads to a lot of bleed-over into the family routine.”

1. According to Jenny Radesky, digital products are designed to

. . . b/‘r |\} ~
\\;7 simplify routine matters ( @ %}L‘R\

. absorb user attention

& better interpersonal relations X? M g

B. increase work efficiency



Redesky has studied the use of mobile phone and tablets at mealtimes by giving mother-child
S ices during the exercise stared

A\
pairs a food-testing exergise. She found that mothess
Iz

AG27
20 percent fewer verbal and 39 percent fewer éfﬁéﬁbal interaction with their children. During a
e — — - T

separate observation, she saw that phones became a source of tension in the family. Parents
would be looking at their emails while th&hildren would be making excited bids for their

attention.

2. Radesky’s food-testing exercise shows that methers’use of deviees .

-

1% %
A. takes away babies’ appetite {ﬁ]% % }%E&@

B. distracts children’s attention
C. slows down babies’ verbal development

d reduces mother-child communication



Infants are wired to look at parents faces try to understand their world, and 1f those faces are

blank and unresponsive—as they often are when absorbed in a device—it can be extremely

disconcerting for the children. Radesky cites the “sti e experiment” devised b

——

developmental psychologist Ed Tronick in the 1970s. I a mother 1is asked to interact with her

child in a normal way before putting on a btank-expression and not giving them any yisual social

feedback: The child becomes increasingly distressed as she tries to capture her mother’s attention.

“Parents don’t have to be exquisitely present at all times, but there needs to be a balance and

parents need to be responsive and sensitive to a child’s verbal or nonverbal expressions of an
emotional need,” says Radesky.

3. Radesky cites the “still face experiment” to show that

X

A. 1t 1s easy for children to get used to bwns

B. verbal expressions are unnecessary for emotional exchange . X

—_——— B ——

/

;Z/hildren are insensitive to changes in their parents’ mood X

. parents need to respond to children’s emotional needs



On the other hand, Tronick himself 1s concerned that the worries about kid’s use of screens are

born out of an “OI_)/pQSSiVe’Xi)deOIOQ that demands that'parents should always be interacting” with
— e ——— .

their children: “It is based on a somewhat fantasized, very white, very upper-middle-class

——

1deology that says 1f you’re failing to expose your child to 300,00words you are neglecting them.’

bJ

Tronick believes that just because a child isn’t learning from the screen doesn’t mean there’s no

~ value to_it—particularly if gives parents time to have a shower, do housework or simply have a
——— 4 < et —_————— — —_—

break from their child. Parents, he says, can get a lot out of using their devices to speak to a

friend or get some work out of the way. This can make them feel happier, which lets them to be

more available to their child the rest of the time.




4%
4. The oppressive ideology mentioned by Tronick requires parents to

A. protect Kids from exposure to wild fantasies

~ 7
B. teach their kids at least 30,000 words a year ]?,ifﬁ\%
(\3/ ensure constant interaction with their children

D. remain concerned about kid’s use of screens
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5. According to Tronick, kid’s use of screens may :

A‘ﬁ/etheir parents some free time

B. make their parents more creative /\ ’j@j&@l&é
C. help them with their homework /)\‘vﬁi A OUSe. Lo /Q }j;; &@Q:@’i % w( @1%7/:131‘
; A o (3
D. help them become more attentive e , Iy 1278013 ~ 51
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Text 2

P1 Rats and other animals need to be highly attuned to social signals from others so
they can identify friends to cooperate with and enemies to avoid.// To find out if this
extends to non-living beings, Laleh Quinn at the University of California, San Diego, and

her colleagues tested whether rats can detect social signals from robotic rats.//

P2 They housed eight adult rats with two types of robotic rat — one social and one
asocial — for four days.// The robot rats were quite minimalist, resembling a chunkier

version of a computer mouse with wheels to move around and colourful markings.//

P3  During the experiment, the social robot rat followed the living rats around, played
with the same toys, and opened cage doors to let trapped rats escape.// Meanwhile, the

asocial robot simply moved forwards and backwards and side to side.



P4 Next, the researchers trapped the robots in cages and gave the rats the opportunity to release
them by pressing a lever.// Across 18 trials each, the living rats were 52 percent more likely on
average to set the social robot free than the asocial one.// This suggests that the rats perceived the
social robot as a genuine social being.// The rats may have bonded more with the social robot
because it displayed behaviors like communal exploring and playing. //This could lead to the rats
better remembering having freed it earlier, and wanting the robot to return the favour when they

get trapped, says Quinn.//

P5 *“Rats have been shown to engage in multiple forms of reciprocal help and cooperation,
including what is referred to as direct reciprocity — where a rat will help another rat that has

previously helped them,” says Quinn.



P6 The readiness of the rats to befriend the social robot was surprising given its minimal design.
//The robot was the same size as a regular rat but resembled a simple plastic box on wheels.//
“We assumed we’d have to give it a moving head and tail, facial feature, and put a scent on it to
make 1t smell like a real rat, but that wasn’t necessary,” says Janet Wiles at the University of

Queensland in Australia, who helped with the research.

P7 The finding shows how sensitive rats are to social cues, even when they come from basic
robots. Similarly, children tend to treat robots as if they are fellow beings, even when they display
only simple social signals. “We humans seem to be fascinated by robots, and it turns out other

animals are too” , says Wiles.
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Text 2

Rats and other animals need to be highly attuned to social signals from others so they can

identify friends to cooperate with and enemies to avoid//To find out 1f this extends to non-living

beings, Lalﬁg uin a/t %tl%e University of California, San Diego, andrher colleagtes (ested whether
2 n
W

can ﬁtect social sigmals from rol%lbf

B

They housed eight adult rats with two types of robotic rat — one social and one asocial — for

four days. The robot rats were quite minimalist, resembling a chunkier version of a computer

mouse with wheels to move around and colourful markings.



6. Quinn and her colleagues conducted a test to see if rats can

ﬁ/. %ick up social signals from non-living rats O/ML@(/t
B. distinguish a friendly rat from a hostile one t’% %/%* i j;%t&{ \5

C. attain sociable traits through special training )
}”@4} Soc a//

W;ZDHC/ WL &

D. send out warning messages to their fellows

asoclo!

i



During the experiment, the social robot rat followed the living rats around, played with the same

toys, and opened cage doors to let trapped rats escape //{/[eanwhlle the asocial robot simply
moved forwards and backwards and side to side. 5 %l‘{) “’J

———

=

7. What did the asocial robot do during the experiment?

_———A ~
J

A. It followed the 3001a1 robot.
B. It played with some toys.
C. It set the trapped rats free.

D/1t moved around alone.
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Next, the researchers trapped the robots 1n cages and gave the rats the opportunity to release
them by pressing a lever\J Across 18 trials each, the living rats were 52 percent more likely on
average to set the social robot free than the asocial one. Tl}is suggests that the rats perceived the
social robot as a genuine social being. The rats may have bonded more with the social robot

because it displayed behaviors like communal exploring and playing. This could lead to the rats

better remembering having freed it earlier, and wanting the robot to return the favour when they

I .

oy
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get trapped, says Quinn.




8. According to Quinn, the rats released the social robot because they

—

A. tried to practice a means of escape
7)
| | T3 235
B, expected it to do the same in return

C. wanted to display their intelligence

D. considered that an interesting game



“Rats have been shown to engage in multiple forms of reciprocal help and cooperation, including
what 1s referred to as direct reciprocity — where a rat will help another rat that has previously

helped them,” says Quinn.

The readiness of the rats to befriend the social robot was surprising given its minimal design.
The robot was the same size as a regular rat but resembled a simple plastic box on wheels. “We
assumed we’d have to give it a moving head and tail, facial feature, and put a scent on 1t to make

it smell like a real rat, but yhat wasn’t necessary,” says Janet Wileg at the University of
_—— — <

Queensland in Australia, who helped with the research.
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9. Janet Wiles notes that rats

A. can remember other rats’ facial features )<

-

B. differentiate smells better than sizes a
C. Yespond more to actions than to looks

D. can be scared by a plastic box on wheels



The finding shows how sensitive rats are to social cues, even when they come from basic robots.

e SS————

Similarly, children tend to treat robots as if they are fellow beings, even when they display only

simple social signals. “We humans seem to be fascinated by robots, and it turns out other

animals are too” , says Wiles. e P

10. It can be learned from the text that rats : _ OJ
Sl

A. appear to be adaptable to new surroundings

B. are more socially active than other animals

C./behave differently from children 1n socializing
~

. are more sensitive to social cues than expected
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NI . Laleh Quinn at the University of California, San Diego, and her colleagues tested

whether rats can detect social signals from robotic rats.

HAKIN5: Meanwhile, the asocial robot simply moved forwards and backwards and side to

side.

ANPIM . This could lead to the rats better remembering having freed it earlier, and wanting

the robot to return the favour when they get trapped, says Quinn.



NI A . “We assumed we’d have to give it a moving head and tail, facial feature, and put a
scent on 1t to make 1t smell like a real rat, but that wasn’t necessary,” says Janet Wiles at the

University of Queensland in Australia, who helped with the research.

SEEG 4518 The finding shows how sensitive rats are to social cues, even when they come from

basic robots.



Text 3

P1 An article in Scientific American has pointed out that empirical research says that, actually,
you think you’re more beautiful than you are.// We have a deep-seated need to feel good about
ourselves and we naturally employ a number of self-enhancing strategies to achieve this. //Social
psychologists have amassed oceans of research into what they call the “above average effect”, or
“illusory superiority”, and shown that, for example, 70% of us rate ourselves as above average in
leadership, 93% in driving and85% at getting on well with others—all obviously statistical

impossibilities.//



P2 We rose tint our memories and put ourselves into self-affirming situations. //We become
defensive when criticized, and apply negative stereotypes to others to boost our own esteem, we

stalk around thinking we’re hot stuff.//

P3  Psychologist and behavioral scientist Nicholas Epley oversaw a key study into self-
enhancement and attractiveness. //Rather than have people simply rate their beauty compared
with others, he asked them to 1dentify an original photograph of themselves from a lineup
including versions that had been altered to appear more and less attractive. //Visual recognition,
reads the study, is “an automatic psychological process, occurring rapidly and intuitively with
little or no apparent conscious deliberation™.// If the subjects quickly chose a falsely flattering

1mage which must did

they genuinely believed 1t was really how they looked. //



P4  Epley found no significant gender difference in responses.// Nor was there any evidence that
those who self-enhanced the must (that is, the participants who thought the most positively
doctored picture were real) were doing so to make up for profound insecurities.// In fact, those
who thought that the images higher up the attractiveness scale were real directly corresponded
with those who showed other makers for having higher self-esteem. //“I don’t think the findings
that we have are any evidence of personal delusion”, says Epley. /“It’s a reflection simply of
people generally thinking well of themselves”. //If you are depressed, you won’t be self-

enhancing. //



P5 Knowing the results of Epley’s study, it makes sense that many people hate photographs of
themselves viscerally—on one level, they don’t even recognise the person in the picture as
themselves.// Facebook, therefore, 1s a self-enhancer’s paradise, where people can share only the
most flattering photos, the cream of their wit, style, beauty, intellect and lifestyles.// “It’s not that
people’s profiles are dishonest”, says Catalina Toma of Wisconsin—Madison university , “but

they portray an i1dealized version of themselves.”//



%\Bﬂf@) , Afot.

11. According to the first paragraph, social psychologists have found that

AR ) T Bk
12. Visual recognition is believed to be pGO}f)le’S : j%

NN~
13. Epley found that peoplﬂh higher se@-esteem tended to /{’? @)’l@g % ‘%@
14.The word “viscerally” (Line 2, para.5) is closest in meaning to 7/@‘:’/’[% <4%

15. It can be inferred that Facebgok 1s self-enhancer’s paradise because people can

BAR +



éﬁ»/@%&a{}’z
T 00 PBLIRE.

Text 3

An article in Scientific American has pointed out that empirical research says that, actually, you
think you’re more beautiful than you are. We have a deep-seated need to feel good about

ourselves and we naturally employ a number of self-enhancing strategies to achieve this. Social

psychologists have Wesearch into what they call the “above azgerage effect”, or
“i\lluiry superiority”’, and shown that, for example, 70% of us rate ourselves as above average in

o o————

leadership, 93% in driving and85% at getting on well with othe'll"’s/iall obviously statjstical

impossiviltes 19 % PO b

11. According to the first paragraph, social psychologists haye found that
\[f/] our se@@\t?r’igs/‘x‘are unrealistically high [B] 1llusory superiority is baseless effect

[C] our need for leadership is unnatural [D]self-enhancing strategies are ineffective



We rose tint our memories and put ourselves into self-affirming situations. We become
defensive when criticized, and apply negative stereotypes to others to boost our own esteem, we

stalk around thinking we’re hot stuff.

Psychologist and behavioral scientist Nicholas Epley oversaw a key study into self-
enhancement and attractiveness. Rather than have people simply rate their beauty compared with
others, he asked them to 1dentify an original photograph of themselves from a lineup including
versions that had been altered to appear more and Iess attractive. Visual recognition, reads the

study, 1s ag automg?cgsychologlcal process, occurring rapidly and intuitively with little or no
apparent Ct m) SCLIOUS cliberation”. If the subjects quickly chose a falsely flattering image——

which must did

they genuinely believed 1t was really how they looked.



12. Visual recognition 1s believed to be people’s

A
TAJl.rapid watching ?‘:ﬂ'%,%ﬁl [B] conscious choice

RC]/i?/tuitive response jj‘iﬁ% [Dﬂ\automatic self-defense
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Epley found no significant gender difference in responses. Nor was there any evidence that

those who self-enhanced the must (that is, the participants who thought the most positively

-

doctored picture Weri\real) were doing so to make up for profound insecurities. In fact,(thosg who
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thou oht that the images higher up the attractiveness scalg@were real| directly corresponde with
0 showed other makers for having hw )I don’t think the findings that we

have are any evidence of personal delusion”, says Epley. “It’s a reflection simply of people

generally thinking well of themselves”. If you are depressed, you won’t be self-enhancing.



13. Epley found that people with higher self-esteem tended to

YA] underestimate their insecurities \[}ﬁéelieve in their attractiveness

[QJ cover up their depressions h{] oversimplify their illusions



Knowing the results of Epley’s study, it makes sense that many people hate photographs of

themselves viscerally—on one level, they don’t even recognise the person in the picture as

themselves. ok } -enhancer’s paradise, where people can share only the

O —mm——

most flattering photos, the cream of their wit, style, beauty, intellect and lifestyles. “It’s not that
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peaple’s profiles are dishonest”, says Catalina Toma of Wisconsin—Madison university , “but

Q}ey portray an idealized version of themselves.”

14.The word “viscerally” (Line 2, para.5) 1s closest in meaning to

{éx]’instinctively

'BJoccasionally

[Clparticularly

D]aggressively



T

15. It can be inferred that Facebook 1s self-enhancer’ 1se because people can
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[A]present their dishonest profiles X [B]define their traditional lifestyles
[C]share their intellectual pursuits wghhold their unflattering sides
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SEEG A5 1. Social psychologists have amassed oceans of research into what they call the “above
average effect”, or “illusory superiority”, and shown that, for example, 70% of us rate ourselves
as above average 1n leadership, 93% 1n driving and85% at getting on well with others—all

obviously statistical impossibilities.

HARYT: Visual recognition, reads the study, is “an automatic psychological process, occurring

rapidly and intuitively with little or no apparent conscious deliberation”.

.45:  In fact, those who thought that the images higher up the attractiveness scale were real

directly corresponded with those who showed other makers for having higher self-esteem.



R R+258: Knowing the results of Epley’s study, it makes sense that many people hate
photographs of themselves viscerally—on one level, they don’t even recognise the person in the

picture as themselves.



Textd s slichg %

We're fairly good at judging people based on first impressions, thm\hces 0 erlence

——

ranging from a glimpse of a photo to a five-minute interaction, and deliberation can be not only

>

extraneous but intrusive. In one study of the ability she called "thin iicing' the late psychologist

Nalini Ambady aslgd_@ants to watch silent 10-second video clips of professors and to rate 7

th@_mqtructorws overall effectwe}mss Their ra}mgs correla}ed strongl/ with students- end- of-

semester ratm‘ﬁs Another set of participants hl{d to count backward fi m_ 1,000 by nines as they
- T

watched the clips, occupying thejir conscious y(rorkmg memory. Their ratings Were( Just as accurat
gt St

demonstratmg\the intuitive nature of the social processing. % g@ M
b2



16. Nalin1i Ambady’s study deals with__. @W/“% 2R
A

A. instructor-student interaction
B. the power of people's memory X

\C/the reliability of first impression

D. people's ability to influence others ‘74



\/‘F)j}?‘ﬁ& Hhe pessn ]@,d

Critically, another group was asked to spend a minute writing down reasons for their judgment,

~ ] v

before giving the rating. Accuracy dropped dramatically. AE_@y\,suspectea that deliberation

focused them on vivid but misleading cues, such as certain gestures or utterances, rather than

letting the complex interplay of subtle signals form a holistic impression. She found similar

interference when participants watched 15-second clips of pairs of people and judged whether

they were strangers, friends, or dating partners.

17. In Ambady’s study rating accuracy dropped wh Icipants

N
A. gave the rating in limited time ?/W’Jf? 2R

\B/i{)cused on specific detail

C. watched shorter video clips

D. discussed with one another



Other research shows we’re better at detecting deception from thin slices when we rely on

—

intuition instead of reflection| “It’s as if you’re driving a stick shift,” says Judith Hall, a

r_ —

I

psychologist at Northeastern University, “and 1f you start thinking about 1t too much, you can’t

- -

remember what you’re doing. But if you go on automatic pilot, you're fine. Much of our social

1if? 1s like that.” ) h
‘%B? 9R
A?? emory may be selective /117?’ I 0041/1‘7’1 \7
9

118. Judith Hall mentions driving to show that .

B. reflection can be distracting
C. social skills must be cultivated

D. deception 1s difficult to detect



Thinking too much can also harm our ability to form preferences. College students’ratings of

strawberry jams and college courses aligned better with experts’ opinions when the students
I

weren't asked to analyze their rationale. And people made car-buying decisions that were both

objectively better and more personally satisfying when asked to focus on their feelings rather

than on details, but only 1f the decision was complex

when they had a lot of information to

i}

process.

19. When you are making complex decisions, it 1s advisable to

éﬁollow your feelings

B. list your preference
C. seek expert advice

D. collect enough data



Intuition's special powers are unliashed only in certain circumstances. In one study,
o ) — —

participants completed a battery of eight tasks, including four that tapped reflective thinking

(discerning rules, comprehending vocabulary) and four that tapped intuition and creativity

(generating new products or figures of speech). Then they rated the degree to wl:}ich they had
BN,

used intuition ("gut feelings", “hunches", “my heart"). Use of their gut hurt their performance on
g g y gut p

the first four tasks, as expected, and helped them on the rest. Someti ' arter than

iy \#



20. What can we learn from the last paragraph?
A. Intuition may affect reflective tasks.
B. Generating new products takes time.

C. Vocabulary comprehension needs creativity.

D. Objective thinking may boost inventiveness.

Sk

IQJQ
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7% ¥ B: We're fairly good at judging people based on first impressions, thin slices of

experience ranging from a glimpse of a photo to a five-minute interaction, and deliberation can

be not only extraneous but intrusive.

SEEGZE 18 She found similar interference when participants watched 15-second clips of pairs of

people and judged whether they were strangers, friends, or dating partners.



Bk F B+5L5 4518 Other research shows we’re better at detecting deception from thin slices

when we rely on intuition instead of reflection.

HAKINY . And people made car-buying decisions that were both objectively better and more

personally satisfying when asked to focus on their feelings rather than on details, but only if the

decision was complex when they had a lot of information to process.

B%FE8: Use of their gut hurt their performance on the first four tasks, as expected, and

helped them on the rest. Sometimes the heart is smarter than the head.
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Text 1

P1 A century ago, the immigrants from across the Atlantic included settlers and
sojourners. Along with the many folks looking to make a permanent home in the United
States came those who had no intention to stay, and who would make some money and then
g0 home. Between 1908 and 1915, about 7 million people arrived while about 2 million
departed. About a quarter of all Italian immigrants, for example, eventually returned to
Italy for good. They even had an affectionate nickname, "uccelli di passaggio," birds of

passage.



P2 Today, we are much more rigid about immigrants. We divide newcomers into two
categories: legal or illegal, good or bad. We hail them as Americans in the making, or brand
them as aliens to be kicked out. That framework has contributed mightily to our broken
immigration system and the long political paralysis over how to fix it. We don’t need more
categories, but we need to change the way we think about categories. We need to look
beyond strict definitions of legal and illegal. To start, we can recognize the new birds of
passage, those living and thriving in the gray areas. We might then begin to solve our

immigration challenges.



P3 Crop pickers, violinists, construction workers, entrepreneurs, engineers, home health-
care aides and physicists are among today's birds of passage. They are energetic
participants in a global economy driven by the flow of work, money and ideas. They prefer
to come and go as opportunity calls them. They can manage to have a job in one place and a

family in another.

P4 Accommodating this new world of people in motion will require new attitudes on both
sides of the immigration battle. Looking beyond the culture war logic of right or wrong
means opening up the middle ground and understanding that managing immigration today
requires multiple paths and multiple outcomes, including some that are not easy to

accomplish legally in the existing system.



-

1. “Birds of passage” refers to those who (T RED

2. It is implied in Paragraph 2 that the current immigration system in the US . (FEE)
3. According to the author, today‘s birds of passage want . (47D

4.The author suggests that the birds of passage today should be treated . (A7)

S. The most am)\r/o_gliate title for this text would be (FEHBD
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Text 1

A century ago, the immigrants from across the Atlantic included settlers and sojourners. Along
with the many folks looking to make a permanent home in the United States came those who had
no intention to stay, and who would make some money and then go home. Between 1908 and

1915, about 7 million people arrived while about 2 million departed. About a quarter of all Italian

immigrants, for example, eventually returned to Italy for good.§Thei even had an affectionate

nickname, "uccelli di passaggio," birds of passage.

1. “Birds,of passage” refers to those who
o : : .
A. find p%rmanent jobs overseas yave their home countries for good

C. immigrate across the Atlantic . stay 1n a foreign country temporarily



% o

Today, we are much more rigid about immigrants. We divide newcomers into two categories:
We aTe much me

— P

gal or 1llegal, good or bad. We hail them as Americans in the making, or brand them as aliens to

be kicked out. That framework has contributed mightily to our broken immigration system and

d mi L0 our broken 1
the long political paralysis-overfiow to fix it. We don’t need more categories, but we need to
' \

change the w 1 out categories. We need to look beyond strict definitions of legal and

illegal. To start, we can recognize the new birds of passage, those living and thriving in the gray

areas. We might then begin to solve our immigration challqngﬂs_.)

2. It 1s implied in Paragraph 2 that the current immigration system,in the US

X

A. needs new immigrant categories V& B. has loosened control over immigrants

\(% should be adapted to meet challenges D. has been fixed via political means X



\T%

Crop pickers, violinists, construction workers, entrepreneurs engineers, home health-care aides
—— ~——

and physicists are among today s birds of passag w are/energetle participants in a global

f

eeonomy driven by the flow of work, money and idgas K’I;/e)y prefer to come and go as

\

0 ortunrty calls them. @ea,n,mmaa-ge_te_ha@ ob in one place and a fa*tmly in another

3. According to the author, today's b1rds o;t'&passage want

A. financial incentives B. a global recognition

%
C. opportunities to get regular jobs %e freedom‘to stay and leave



With or without permission, they straddle laws, jurisdictions and 1dentities with ease/ We need
them to imagine the United States as a place where they can be productive for a while without
committing themselves to staying forever. We need them to feel that home can be both here and

there and that they can belong to two nations honorably.

Accommodating this new world of people in motion will require new attitudes on both sides

of the immigration battle. Looking beyond the culture war logic of right or wrong means opening
\

\up the middle ground and understanding that managing immigration today requires multiplg

L~

; paths and multiple outcomes, including some that are not easy to accomplish legally in the
cecompiish legall

existing system. 2%@,
e




i ‘
4. The author suggests that the birds of passage today should be treated :
A. as faithful partners \B/ﬁrith legal tolerance

C. with economic favors D. as mighty rivals

5. The most appropriate title for this text would be :
A. Come and Go: Big Mistake B. Living and Thriving: Great Risk
V Legal or Illegal: Big Mistake D. With or Without: Great Risk



Text 2

P1 American farmers have been complaining of labor shortages for several years
now. The complaints are unlikely to stop without an overhaul of immigration rules

for farm workers.

P2 Congress has obstructed efforts to create a more straightforward visa for
agricultural workers that would let foreign workers stay longer in the U.S. and
change jobs within the industry. If this doesn’t change, American businesses,

communities and consumers will be the losers.



P3 Perhaps half of U.S. farm laborers are undocumented immigrants. As fewer such
workers enter the country, the characteristics of the agricultural workforce are changing.
Today’s farm laborers, while still predominantly born in Mexico, are more likely to be
settled rather than migrating and more likely to be married than single. They are also aging.
At the start of this century, about one-third of crop workers were over the age of 35. Now,
more than half are. And crop picking is hard on older bodies. One oft-debated cure for this
labor shortage remains as implausible as it has been all along: Native U.S. workers won’t be

returning to the farm.



P4 Mechanization is not the answer either—not yet, at least. Production of corn, cotton,
rice, soybeans and wheat have been largely mechanized, but many high-value, labor-
intensive crops, such as strawberries, need labor. Even dairy farms, where robots currently

do only a small share of milking, have a long way to go before they are automated.

PS5 As aresult, farms have grown increasingly reliant on temporary guest workers using
the H-2A visa to fill the gaps in the agricultural workforce. Starting around 2012, requests

for the visas rose sharply; from 2011 to 2016 the number of visas issued more than doubled.



P6 The H-2A visa has no numerical cap, unlike the H-2B visa for nonagricultural
work, which is limited to 66,000 a year. Even so, employers complain they aren’t
given all the workers they need. The process is cumbersome, expensive and
unreliable. One survey found that bureaucratic delays led H-2A workers to arrive
on the job 22 days late. And the shortage is compounded by federal immigration

raids, which remove some workers and drive others underground.

P7 1In a 2012 survey, 71 percent of tree-fruit growers and nearly 80 percent of
raisin and berry growers said they were short of labor. Some western farmers have
responded by moving operations to Mexico. From 1998 to 2000, 14.5 percent of the
fruit Americans consumed was imported. Little more than a decade later, the share

of imports was 25.8 percent.

P8 In effect, the U.S. can import food or it can import the workers who picKk it.



6. What problem should be addressed according to the first two paragraphs? (%&£ g)

7.0ur t_l;(zllgle with our agriculture workforce is . (HF=)

2 > . — -
%% B0 dipi1 BRIk , "
8. What is the much-argued solution to the labor shortage in U.S. farming? (407538)

9. Agricultural employers complain about the H-2A visa for its ? (JREHFRE)
LT empioye 2

10. Which of the following could be the best title for this text? (F §&)



Text 2

American @ have been complaining of labor shortages for seVWﬁw/The
WOr

complaints are unlikely to stop without an overhaul of immigration rules for /

Congress has obstructed efforts to create a more straightforward visa for agricultural workers
that would let foreign workers stay longer in the U.S. and change jobs within the industry. If this

doesn’t change, American businesses, communities and consumers will be the losers.



6. What problem should be addressed according to the first two paragraphs?
A. Discrimination against foreign workers in the U.S.

B. Biased laws in favor of some American businesses

C. Decline of job opportunities in U.S. agriculture

gg;ws in U.S. immigration rules for farm workers

e



Perhaps half of U.S. farm laborers are undocumented immigrants. As fewer such workers enter

R
the country, the characteristics of the agr@@rce are changing. Today’s fa labor(%

— N
while still predominantly born in Mex1co are more hkely to be ttle}ather than migrating and
\/—_A

\

more likely to be married than single The are,\also aging. At the start of this century, about one-

~

third of crop workers were ovey the ufl of 35. Now, more than half are. And crop picking 1s hard
Imin—ogu Soluliox
on older bodies. One oft-debated @ for this labor shortage remains as implausible as it has been

Lo S

T ————

all alon@\l ative U.S. workers won’t be returning to the farm.

M/A



7.0ur tro‘_dgbje with our agriculture workforce 1s

MIC aging of immigrant farm workers

~N—m——

B. the rising number of illegal immigrants

C. the high mobility of Ws

D. the lack of experienced labors

8. What is the much-argued solution to the labor shortage in U.S. farming?
A. To attract younger laborers to farm work
\B/ To get native U.S. workers back to farming

}S‘. To use more robots to grow high-value crops

fD\.To strengthen financial support for farmers



The H-2A visa has no numerical cap,|/unlike the H-2B visa for nonagricultural work, which 1s

limited to 66,000 a year. Even so, empfbyers complain they aren’t given all the workers they need.

The process is cumbersome, expensive and unreliable. One survey found that bureaucratic delays

led H-2A workers to arrive on the job 22 days late. And the shortage is compounded by federal

immigration raids, which remove some workers and drive others underground.
9. Agricultural employers complain about the H-2A visa for its ?

A ) 9 4 Y
@/slow granting procedures gf & '|~‘§ AT &fﬂ;’jﬂﬁ/l

B. limit on duration of stay

C. tightened requirements

D. control of annual admissions



In a 2012 survey, 71 percent of tree-fruit growers and nearly 80 percent of raisin and berry
growers said they were short of labor. Some western farmers have responded by moving
operations to Mexico. From 1998 to 2000, 14.5 percent of the fruit Americans consumed was

imported. Little more than a decade later, the share of imports was 25.8 percent.
In effect, the U.S. can @t food or it car@t the workers who pick it.
10. Which of the following could be the best title for this text?
A. U.S Agriculture in Decline?
B/ Import food or labor?

ES\ America Saved by Mexico?

\%Manpower vs. Automation?
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Text 3

P1 In an essay, entitled “Making It in America,” in the latest issue of The Atlantic, the author
Adam Davidson relates a joke from cotton country about just how much a modern textile mill has
been automated: The average mill has only two employees today, “a man and a dog. The man is there

to feed the dog, and the dog is there to keep the man away from the machines.”

P2 Davidson’s article is one of a number of pieces that have recently appeared making the point
that the reason we have such stubbornly high unemployment and sagging middle-class incomes
today is largely because of the big drop in demand and because of the Great Recession, but it is also
because of the quantum advances in both globalization and the information technology revolution,

which are more rapidly than ever replacing labor with machines or foreign workers.



P3 In the past, workers with average skills, doing an average job, could earn an average
lifestyle. But, today, average is officially over. Being average just won’t earn you what it
used to. It can’t when so many more employers have so much more access to so much more
above average cheap foreign labor, cheap robotics, cheap software, cheap automation and
cheap genius. Therefore, everyone needs to find their extra — their unique value

contribution that makes them stand out in whatever is their field of employment.

P4 Yes, new technology has been eating jobs forever, and always will. As they say, if horses
could have voted, there never would have been cars. But there’s been an acceleration. As
Davidson notes, “In the 10 years ending in 2009, U.S. factories shed workers so fast that
they erased almost all the gains of the previous 70 years; roughly one out of every three

manufacturing jobs — about 6 million in total — disappeared.”



PS5 There will always be change — new jobs, new products, new services. But the one thing we
know for sure is that with each advance in globalization and the I.T. revolution, the best jobs will
require workers to have more and better education to make themselves above average.

P6 In a world where average is officially over, there are many things we need to do to buttress
employment, but nothing would be more important than passing some kind of G.I. Bill for the 21st

century that ensures that every American has access to post-high school education.



11. The joke in Paragraph 1is used to illustrate . MWE&

12. According to paragraph‘}j to be a succes ee, one has to . ﬁ@%
IR
. . L] ‘
13. The W in Paragraph i explains that . ﬂ%yyﬂ

14. According to the author, to reduce unemployment the most important is _% %!2

15. Which of the following would be the most appropriate title for the text?
4 X
572805 [T
Y'Y &
F31a



Text 3

In an essay, entitled “Making It in America,” in the latest issue of The Atlantic,
the author Adam Davidson relates a joke from cotton country about just how much

a modern textile mill has been automated: The average mill has only two employees

—
today, “a man and a dog. The man is there to feed the dog, and the dog is there to

keep the man away from the machines.”\)

Davidson’s article is one of a number of pieceg@at have recently appeared}

making the pognﬁhat the reason we have such @ubbornly high unemployment and
sagging middle-class incomes today is largely because of the big drop in demand

ang)ecause of the Great Recession, tbg_it is also because of the quantum-advances

7
in both globalization and the information technology revolution, which are more

rapidly than ever replacing labor with machines or foreign workers.



11. The joke in Paragraph 1lis used to illustrate

é/he impact of technological advances

B. the alleviation of job pressure ;ﬂ\rﬁ BhY
C. the shrinkage of textile mills X

D. the decline of middle- class incomes

A

\
-




In the past, workers with average skills, doing an average job, could earn an

average lifestyl@tz today, average is officially over. Being average just won’t earn

you what it used to. It can’t when so many more employers have so much more
access to so much more above average cheap foreign labor, cheap robotics, cheap

software, cheap automation and cheap genius. Therefore, everyone needs to find

their extra — their unique value Cﬂt&ibé“\tig"(that makes them stand outin

k__\-

whatever is their field of employment)



12. According to paragraph 3, to be a successful employee, one has to

A. adopt an average lifestyle

B. work on cheap software ¥ Ya K M

C\./ontribute something unique @ %\ %@%
D. ask for a moderate salary @ % ﬁz M%’/ %\3 o



Yes, new technology has been eating jobs forever, and always will. As they say, if

horses could have voted, there never would have been cars. But there’s been an

———

acceleration. As Davidson notes,@n the 10 years ending in 2009, U.S. factories shed

. workers so fast that they erased almost all the gains of the previous 70 years;

roughly one out of every three manufacturing jobs — about 6 million in total —

disappeared@
13. The quotation in Paragraph 4 explains that

A. gains of technology have been erased
J:b opportunities are disappearing at a high speed

C. Factories are making less money than before

D. New jobs and services have been offered



There will always be change — new jobs, new products, new services. B/utiliegne

thing we know for sure is that with each advance in globalization and the 1.T.
_— — — BN

revolution, the best jobs will require workers to have more and b@j&jo
__——

make t average

In a world where average is officially over, there are many things we need to do to

buttress empIO)ynt;mn:nnﬂ@g_mo_uldbmmimpMIaniihm_passmgme kind
= N

of G.I. Bill for the 21st century éhat—ensm:esih&very American has access to post-

° \ ——
high school e,
"




14. According to the author, to reduce unemployment the most important is
A. to accelerate the I.T. Revolution
\?./ to ensure more education for people

C. to advance economic globalization

D. to pass more bills in the 21st century



15. Which of the following would be the most appropriate title for the text?
A. Technology Goes Cheap
B. New Law takes effect

C. Recession is bad

. Average is over



Text 4

P1 The concept of man versus machine is at least as old as the industrial
revolution, but this phenomenon tends to be most acutely felt during economic
downturns and fragile recoveries. And yet, it would be a mistake to think we are
right now simply experiencing the painful side of a boom-and-bust cycle. Certain
jobs have gone away for good, outmoded by machines. Since technology has such an
insatiable appetite for eating up human jobs, this phenomenon will continue to

restructure our economy in ways we can't immediately foresee.



P2 When there is exponential improvement in the price and performance of
technology, jobs that were once thought to be immune from automation suddenly
become threatened. This argument has attracted a lot of attention, via the success of
the book Race Against the Machine, by Erik Brynjolfsson and Andrew McAfee, who
both hail from MIT's Center for Digital Business.



P3 This is a powerful argument, and a scary one. And yet, John Hagel, author of
The Power of Pull and other books, says Brynjolfsson and McAfee miss the reason
why these jobs are so vulnerable to technology in the first place.

P4 Hagel says we have designed jobs in the U.S. that tend to be “tightly scripted”
and “highly standardized” ones that leave no room for “individual initiative or
creativity.” In short, these are the types of jobs that machines can perform much
better at than human beings. That is how we have put a giant target sign on the

backs of American workers, Hagel says.



PS5 It’s time to reinvent the formula for how work is conducted, since we are still
relying on a very 20th century notion of work, Hagel says. In our rapidly changing
economy, we more than ever need people in the workplace who can take initiative
and exercise their imagination “to respond to unexpected events.” That's not
something machines are good at. They are designed to perform very predictable

activities.

P6 As Hagel notes, Brynjolfsson and McAfee indeed touched on this point in their
book. We need to reframe race against the machine as race with the machine. In
other words, we need to look at the ways in which machines can augment human
labor rather than replace it. So then the problem is not really about technology, but

rather, “how do we innovate our institutions and our work practices?”



16. According to the fw/ngaLagraph, economic downturns would . ,{/)@%2@\

17. The authors of Race Against the Machine argue that . f/@/%%
W
[ [ ) ‘
18. Hagel argues that jobs in the U.S. are often . ﬂ@% ; %

19. According to the last paragraph, Brynjolfsson and McAfee discussed %f( @‘

20. Which of the following could be the most appropriate@or the text?

71 34



Text4 /.
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The concept of Wﬁ: is at least as old as the industrial revolution,

but this phenomengn tends to be most acutely felt during economic downturns and

c— e — T

fragile recoveries. And yet, it would be a mistake to think we are right now simply
experiencing the painful side of a boom-and-bust cycle. Certain jobs have gone
away for good, outmoded by machines. Since technology has such an insatiable
appetite for eating up human jobs, this phenomenon will continue to restructure our

economy in ways we can't immediately foresee.



16. According to the first paragraph, economic downturns would
A. ease the competition of man vs. machine 9(
9). highlight machines’ threat to human jobs

C. provoke a painful technological revolution

D. outmode our current economic structure
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When there is exponential improvement 1n the %73
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jobs(that were once thought to be im une
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hi§ argument has attracted a lot of attention, via the success of
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technology,

become threaten
the book Race Agai ine, by Erik Brynjolfsson and Andrew McAfee,

who both hail from MIT's Center for Digital Business.



This is a powerful argument, and a scary one. And yet, John Hagel, author of The
Power of Pull and other books, says Brynjolfsson and McAfee miss the reason why

these jobs are so vulnerable to technology in the first place.

@says we have designed jobs in the U.S..that tend to be “tightly/ggripted” and

“hichlyv:standardi ¥ ones that leave n “individual initiative or

creati\(ity.these are the types of jobs that machines can perform much

better at than human beings. That is how we have put a giant target sign on the
I N

a—

backs of American workers, Hagel says.



17. The authors of Race Against the Machine argue that
@ technology is diminishing man’s job opportunities
B. automation is accelerating technological development

C. certain jobs will remain intact after automation

D. man will finally win the race against machine



18. Hagel argues that jobs in the U.S. are often
A. performed by innovative minds )<
B. scripted with an individual style X
C. standardized without a clear target

D. designed against human creativity



It’s time to reinvent the formula for how work is conducted, since we are still

relying on a very 20th century notion of work, Hagel says. In our rapidly changing

economy, we more than ever need people in the workplace wh e initiative
and exercise their imagination “to respond to unexpected events.” 's not

— -
something machines are good a/t/.gl;ey?are designed to perform very pr?dictalﬂe
activities.

As Hagel notes, Brynjolfsson and McAfee i,ndfedfwuehﬂl_ogl@s point in their

bOOE. We need to reframe race against the machine as race with the machine. In

other words, we need to look at the ways in which machines can augment human
labor rather than replace it. So then the problem is not really about technology, but

rather, “how do we innovate our institutions and our work practices?”



19. According to the last paragraph, Brynjolfsson and McAfee discussed
A. the predictability of machine behavior in practice
B. the formula for how work is conducted efficiently

YO lﬁ% ildi

C. the ways machines replace human labor in modern times
N3
{)/l(e necessity of human involvement in the workplace

20. Which of the following could be the most appropriate title for the text?
A. How to Innovate Our Work Practices %Wﬁ

B. Machines will Replace Human Labor 8
S

an We Win the Race Against Machine
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Text 1

The great recession may be over, but this era of high joblessness is probably beginning. Before
it ends, 1t will likely change the life course and character of a generation of young adults. And
ultimately, it 1s likely to reshape our politics, our culture, and the character of our society for

years.

V@C&&S/oﬂ

No one tries harder thathe loblesj to find silver linings in this national economic disaster.

Many said that unemployment, while extremely painful, h vg improved them in some ways; they

had become less materialistic and more financially prudent they were more aware of the
struggles of others. S[n limited respects, perhaps the recession will leave society better offj At éhe
very least @nas awoken@ from our national feyer dream of easy riches and bigger houses, and

put a necessary end to an er&’qQ ere{//‘f reckless personal spending.

Mm



1. By saying “to Mnlngs (Line 1,Para. 2) the author suggest that th

to

N

[A]seek subsidies from the government 2@ % ’é_@i

[B]explore reasons for the unemployment
[C]make profits from the troubled economy

: : : T 3
[DSOOk on the bright side of the recession ﬁi J\%g h



2. According to Paragraph 2, the recession has made people

. R

[A]realize the national /giream [B]struggle against each other
[C]challenge their lifestyle [Q{reconsider their lifestyle

o Akl

[ RCAL



But for the most part, these benefits seem thin, uncertain, and far off. In The Moral

. e L NS
Consequences of Economic Growth, the economic historian Ben; amlnfﬁggdma.n_a]:gu\es
that both inside and outside the U. S. ,len ds of ' t}ﬁaz' decli
hat both inside and outside the e ﬁﬁj [%I’IO s of economic stagnation or decling
have almost always left society more me ted and less inclusive, and have usually

opped or r@w the advance of rights and freedoms. Anti-immigrant sentiment
—_— — —_—

typically increases, as\dogs conflict between races and classes.

_— —~— ——
3. Be_g_egp,m@_man believes that economlc recessions may . mﬂr z_@

[A]impose a heavier burden on immigrants {’Z,
@bring out more evils of human nature X' é}%

[C] promote the advance of rights and freedoms

[D]ease conflicts between races and classes A



Income 1nequality usually falls during a recession, but it has not shrunk 1n this one. Indeed,
this period of economic weakness may reinforce class divides, and decrease opportunities to

cross them--- especially for young people. The research of Till Von Wachter, the economist in

T SO\

W —
Columbi &Umversny, suggests that not all peo le(graduating into a recessioy see their life
—_—

chances dlgn_lgd those with degrees from elite universities cat ' ickly to where they
N
otherwise would have peen if they had graduated in better times he masses beneath the

@re left behind. ?[/7-,}71 ?;/ },/”5 ﬁ)%\'/k ;o2 . i)//\
i)




4. The research of Till Von Wachther suggests that in recession graduates from elite universities

tendto . of/lﬁ% % % %

[A]lag behind the others due to decreased opportunities X

[B]catch up quickly with experienced employees WAO" > Z

S~

[C]see their life chances as dimmed as the others” ¥

[]Q)}recover more quickly than the others



In the internet age, it 1s particularly easy to see the resentment that has always been hidden within
American society. More difficult, in the moment, 1s discerning precisely how these lean times are
affecting society’s character. In many respects, the U.S. was more socially tolerant entering this
recession than at any time 1n 1its history, and a variety of national polls on social conflict since

then have shown mixed resylts. We will have to wait and see exactly how these hard times will

N

reshape our social fabric.|Buf they certainly will reshape@and all the more so the longer they
~ s & Soiod ebe
extend. A% h s Ume-

5/)9/%25%

5. The author thinks that the influence of hard times on society is

—_—

—

: éﬁrtain recessloh

[B]positive
[C]trivial

[D]destructive



Text 2

P1 What would you do with $ 590m? This is now a question for Gloria Mackenzie, an 84-year-
old widow who recently emerged from her small, tin-roofed house in Florida to collect the
biggest undivided lottery jackpot in history. If she hopes her new-found for tune will yield lasting
feelings of fulfillment, she could do worse than read Happy Money by Elizabeth Dumn and
Michael Norton.

P2 These two academics use an array of behavioral research to show that the most rewarding
ways to spend money can be counterintuitive. Fantasies of great wealth often involve visions of
fancy cars and extravagant homes. Yet satisfaction with these material purchases wears off fairly
quickly. what was once exciting and new becomes old-hat; regret creeps in. It 1s far better to
spend money on experiences, say Ms. Dumn and Mr. Norton, like interesting trips, unique meals
or even going to the cinema. These purchases often become more valuable with time—as stories

or memories—particularly if they involve feeling more connected to others.



P3  This slim volume 1s packed with tips to help wage slaves as well as lottery winners get the
most “happiness bang for your buck.” It seems most people would be better off if they could
shorten their commutes to work, spend more time with friends and family and less of 1t watching
television (something the average American spends a whopping two months a year doing, and 1s
hardly jollier for 1t). Buying gifts or giving to charity is often more pleasurable than purchasing
things for oneself, and luxuries are most enjoyable when they are consumed sparingly. This 1s
apparently the reason MacDonald’s restricts the availability of its popular McR1b — a marketing

trick that has turned the pork sandwich into an object of obsession.



P4 Readers of Happy Money are clearly a privileged lot, anxious about fulfillment, not hunger.
Money may not quite buy happiness, but people in wealthier countries are generally happier than
those 1n poor ones. Yet the link between feeling good and spending money on others can be seen
among rich and poor people around the world, and scarcity enhances the pleasure of most things
for most people. Not everyone will agree with the authors’ policy ideas, which range from
mandating more holiday time to reducing tax incentives for American homebuyers. But most

people will come away from this book believing it was money well spent.



2,

{

6. According to Dumn and Norton, which of the following is the most rewarding purchase? (%5

——
NP 407 D

7. The author’s attitude toward Americans’ watching TV is (S EAD
8. McRib is mentioned in paragraph 3 to show that . (BUERRD
9. According to the last paragraph, Happy Money . (D

10. This text mainly discusses how to C(FEEHD




Text 2

hir]'

What would yo do wit $ 590m? Th1s 15 now a question for Gloria Mackenzie, an 84-year-old
widow Whoxicentl emerged from her s all tin-roofed house in Florida to collecj lg;e biggest
¢

undivided lottery jackpot tn histery) If she hopes her new-found for tune will d lastin

feelings of fulfillment, she could db worse than read Happy Money by Elizabeth Dumn and
Michael Norton. / %% N —— .

These two academics use an grray of behavioral research to show that the most rewarding way’s

to spend money can be counterintuit)i\‘/& Fantasies of great wealth often involve visions of fancy
v/’_\

cars and extravagant homes. Yet satisfaction with these material purchases wears off fairly
quickly. what was once exciting and new becomes old-hat; regret creeps in. It is far better to
—_—

spend money on experiences, say Ms. Dumn and Mr. Norton, like interesting trips, unique meals

or even going to the cinema. These purchases often become more valuable with time—as stories

or memories—particularly if they involve feeling more connected to others.



6. According to Dumn and Norton, which of the following 1s the most rewarding purchase?

T ~— - —_—

[A]A big house %

[]\3/]A special tour (nterest V\G 24 F\S

[C]A stylish car ¥

o\

[D]A rich meal p(



This slim volume 1s packed with tips to help wage slaves as well as lottery winners get the

most “happiness bang for your buck.” It seems most people would be better off 1f they could

showmuwmk, spend@'c};e time with friends and family and f 1t watching

television (something the average American spends a whopping two months a year doing, and 1s

Y~
hardly jollier for 1t). Buying gifts or giving to charity is often mohan pu/c_basmg

things for oneself, and luxuries are m@e when they are consumed sgg_rgggly This 1s

apparently the reason MacDonald’s restricts the availability of its popular McR1b — a marketing

— —_—
trick@t has turned the pork sandwich in~to an object of obsessio}J

= i



7. The author’s attitude toward Americans’ watching TV 1s
M

[A&%itical [B]supportive [Cysympathetic “FHR]ambiguous

8. McRib is mentioned in paragraph 3 to show that h

[A]consumers are sometimes irrational [B]popularity usually comes after quality

[C]marketing tricks are often effective \E)’T@rj’ty generally increase@
4
ot



PEENESS e

Readers of Happy Money are clearly a privileged lot, anxious about fulfillment, not hunger. _

Money may not quite buy happiness, but people in wealthier countries are generally happier than

those 1n poor ones. Yet the link between feeling good and spending money on others can be seen
among rich and poor people around the world, and scarcity enhances the pleasure of most things
for most people. Not everyone will agree with the authors’ policy ideas, which range from

mandating more holiday time t§ reducing tax incentives for American homebuyers. But most

people will come away from this book believing it Was money well spent.

S —
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9. According to the last paragraph, Happy Money

[A]has left much room for readers’ criticism

1
J{B}z{ay prove to be a worthwhile purchase Z\ %% ’Wl
[C]has predicted a wider income gap in the US

[D]may give its readers a sense of achievement



10. This text mainly discusses how to

[A]balance feeling good and spending money
[B]spend large sums of money won 1n lotteries
obtain lasting satisfaction from money spent

[D]become more reasonable in spending on luxuries



Text 3

Pl  When Microsoft bought task management app Wunderlist and mobile calendar Sunrise in
20135, 1t picked two newcomers that were attracting considerable buzz in Silicon Valley.
Microsoft’s own Office dominates the market for "productivity" software, but the start-ups

represented a new wave of technology designed from the ground up for the smartphone world.

P2 Both apps, however, were later scrapped after Microsoft said it had used their best features
in 1ts own products. Their teams of engineers stayed on, making them two of the many “acqui-

hires” that the biggest companies have used to feed their great hunger for tech talent.



P3  To Microsoft's critics, the fates of Wunderlist and Sunrise are examples of a remorseless
drive by Big Tech to chew up any innovative companies that lie in their path. "They bought the
seedlings and closed them down/> complained Paul Arnold, a partner at San Francisco-based
Switch Ventures, putting an end to businesses that might one day turn into competitors. Microsoft

declined to comment.

P4  Like other start-up investors, Mr. Arnold's own business often depends on selling start-ups
to larger tech companies, though he admits to mixed feelings about the result: "I think these
things are good for me, if I put my selfish hat on. But are they good for the American economy? I

don’t know.”



P5 The U.S. Federal Trade Commission says 1t wants to find the answer to that question. This
week, 1t asked the five most valuable U.S. tech companies for information about their many small
acquisitions over the past decade. Although only a search project at this stage, the request has
raised the prospect of regulators wading into early-stage tech markets that until now have been

beyond their reach.

P6  Given their combined market value of more than $5.5 trillion, rifling through such small

deals— many of them much less prominent than Wunderlist and Sunrise might seem beside
the point. Between them, the five biggest tech companies have spent an average of only $3.4
billion a year on sub-$1 billion acquisitions over the past five years — a drop in the ocean
compared with their massive financial reserves, and the more than $ 130 billion of venture capital

that was invested in the U.S. last year.



P7 However, critics say the big companies use such deals to buy their most threatening
potential competitors before their businesses have a chance to gain momentum, in some cases as

part of a “buy and kill” tactic to simply close them down.



acquire 9y, wrie) ARG

| | | iR
11. What is true about Wunderlist and Sunrise after their acquisitions? CH) B 7t )

/

12. Microsoft‘s critics believe that the big tech companies tend to . (475 )

e T —— T —,

13. Paul Arnold is concerned that small acquisitions might . (4758, AYIM &)

~_~——————— \_)

14. The U.S. Federal Trade Commission intends to . (AT D)

15. For the five biggest tech companies, their smWﬁ.ons have CAH 13 /D




Text 3

When Microsoft bought task management app Wunderlist and mobile calendar Sunrise in 20135,

it picked two newcomers that were attracting considerable buzz in Silicon Valley. Microsoft’s
own Office dominates the market for "productivity" software, but the start-ups represented a new

wave of technology designed from the greund up for the-smartphone-world.

Buggs owever, were later scrapped after Micros6Tt sai ad used their best features in

its own products. Their teams of engineers stayed on, making them two of the many “acqui-hires”

that the biggest companies have used to feed their great hunger for tech talent.




11. What 1s true about Wunderlist and Sunrise after their acquisitions?
. - e gy

A. Their market values declined.

@/F heir engineers were retained.

C. (!gh features improved. %\{':T 4&?/}/&

D. Their products were re-priced.



N
To Microsoft's critics, the fates of Wunderlist ang,Sunrlse are examples of a remorseless drive by

B1g Tech to chew up any 1nnovat1ve compames tfnat lie in their path "They bought the seedlings

and closed them down complained Paul Arnold, a partner at San Francisco-based Switch Ventures,

putting an end to businesses that might one day turn into competitors. Microsoft declined to

comment.

12. Microsoft's critics believe that the big tech companies tend to

Fu

A. exaggerate their product quality Z g\y%% / ‘M—‘
S

B. treat new tech talent unfairly ’4/ @\~ y ;\?9’
’ ?jw’( 2 j
. . . .. V4 2
. eliminate their potential competitions 7 \> =

D. 1gnore public opinions



!
Like other start-up investors, Mr. Arnold's own business often depends on selling s art -ups to

e e————

larger tech companies, thggghhe\adrmts to @Xed feel ingp about the result: "I think these things

are good for me, if I put my selﬁsh hat on. But are they good for the American economy? I don’t

13. Paul Arnold 1s concerned that small acquisitions might .
'/ .

A. weaken big tech companies

J

B. worsen market competition

C. discourage start up mnvestors j&:’#g N

. harm the national economy



he U.S. Federal Trade Commission says it wants to find the answer to that queﬂi_qg.J This week,

e

it jasked the.five most valuable U.S. tech companies for informatioi(%bomtheirf___w’ﬁ‘ﬂﬂ]J

———

acquisitions over the past decade. Although only a search project at this stage, the request has

raised the prospect of regulators wading into early-stage tech markets that until now have been

beyond their reach.

14. The U.S. Federal Trade Commission intends to

e RS

A. supervise start-ups’ operations

B. encourage research collaboration j/m i \],li

C. limit Big Tech's expansion

@/examine small acquisitions



Given their combined market value of more than $5.5 trillion, rifling through such small
deals— many of them much less prominent than Wunderlist and Sunrise —— might
seem beside the point. Between them, the five biggest tech companies have spent an

— —————

average of only $3.4 billion a year on sub-$l billion acquisitions over the past five

year§ — a drop in the ocean corp_&dwith their massive financial reserves, and the

more than $ 130 billion of VCE%WW'[ was invested in the U.S. last year.
W
15. For the five biggest tech companies, their small acquisitions have .

A. raised few management challenges

. brought little financial pressure
C. set an example for future deals

D. generated considerable profits



Text 4

P1 The power and ambition of the giants of the digital economy is astonishing—Amazon has
just announced the purchase of the upmarket grocery chain Whole Foods for $13.5bn, but two
years ago Facebook paid even more than that to acquire the WhatsApp messaging service, which

doesnt-have any physical product at all.7What WhatsApp offered Facebook was an intricate and

finely detailed web of'its users’ friendships and social lives.




16.According to Paragraph 1, Facebook acquired WhatsApp for(it\s)

N

[A] digital products

[B\]}jser information

[C] physical assets A

[D] quality service



P2 Facebook promised the European commission then that it would not link phone numbers to
Facebook identities it broke the promise almost as soon as the deal went through.|Even

Withogt knowing what was in the messages, the knowledge of who sent them and
—

—_—

to whom was enormously revealing and still could be. What political journalist, what party whip,

would not want to know the makeup of the WhatsApp groups in which Theresa May's enemies
are currently plotting? It may be that the value of Whole Foods to Amazon 1s not so much the 460

shops it owns, but the records of which customers have purchased what.



17.Linking phone numbers to Facebook identities may

e

'DA{] worsen political disputes

’EQ] mgess up customer records

< J

—

| ose a risk to Facebook users é—%[ ( 99 72( /75 2&1‘ {%\ @%

[D] mislead the European commission (7 47
LA



P3 Competition@pears to be the only way to address these imbalances of power. ! @[_}E

clumsy. For one thing,(it |s very slow compared to the pace of change within the digital econemsy-

By the time a problem has been addressed and remedied, it may have vanished in the marketplace,

to be replaced by new abuses of power. But there 1s a deeper conceptual problem, too.

Competition law as presently interpreted deals with financial disadvantage to consumers and this
\_’\_’—f S

is not obvious when the users of these services don’t pay for them. The users of their Servi re

V\

not their customers. That would be the people who buy advertising from them—and Facebook
—_—

and Google, the two virtual giants, dominate digital advertising to the disadvantage of all other

media and entertainment companies.



18.According to the author, competition law

[A] should sever the new market powers
[B] may worsen the economic imbalance
[C] should not provide just one legal solution

[\D’f cannot keep pace with the changing market
T ———
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19.Competition law as presently interpreted can hardly protect Facebook users
~ — —

because :

B Trpeten
[A{ythey are not defined as customers 2. ?\ l’a
[B] they are not financially reliable p v

[C] the services are generally digital

v ol
[D] the services are paid for by advertisers % 1 W S o > ’j;’ >



P4  The product they’re selling 1s data, and we, the users, convert our lives to data for the

benefit of the digital giants. Just as some ants farm the bugs called aphids for the h(Egydew they

_ - .
produce when they feed, so/Google farms us for, the data that our digital lives lee(ld Ants ke

—,—— T ———

predatory insects away\f/rom where their aphids feed; Gmail aner out of our

_‘&
M;w\ee;glt doesn't feel like a human or democratic relationship, even if both sides benefit.
20.The ants analogy 1s used to illustrate : /).b‘h@ -7 )9}32}
— —_—

[A\] a win-win business model between digital giants .
3

[‘B\J a typical competition pattern among digital giants

[@J_ the benefits provided for digital giants' customers
> e e M2

D] the relationship between digital giants and their users

——, | ) g
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